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KORNYEZET- és EGESZSEG ENVIRONMENTAL HELTH AND

VEDELMI POLITIKA 2016 SAFETY POLICY 2016
A HiLex Hungary Kft vezetésége és minden  The management and the all staff of the Hi-Lex
munkatirsa elkitelezte magit az egészséges kornyezet  Hungary Ltd committed to environmental stewardship
kialakitisiban  é a  kbrmyezet  védelménck  and environmentally sound practices.
megovisiban.
« Al of our production activity we comply with all
o Termelési tevékenységink minden fizisiban relevant environmental legislation, regulations and
Wrekszink a  komyezetvédelmi _ eldirdsoknak other requirements to which Hi-Lex Ltd subscribes
megfelelni illetve azoknak a komyezetvédelmi and go beyond established standards when and
programoknak, amelyeket a Hi-Lex Hungary Kft where feasible.

We  continuously monitoring the environmental
factors and effects, as use of hazardous materials,
generate of the hazardous and non- hazardous waste,
air pollution, operations of the equipment.

célul tiizott ki maganak.

A jellemz komyezeti tényezdket és azok hatdsait -
veszélyes anyagok felhaszndlisa, veszélyes és nem
veszélyes hulladékok keletkezese, levegdterhelds,
sépek berendezések iizemeltetése-  folyamatosan Our emissions are continuously checked and
figyelemmel kisérjik. decrease as far as possible.

Tevékenységink sordn, a keletkez kibg Gommensurable environmental aims are specified,

folyamatosan  ellendrizziik, a lehet determined year by year in order to improve our

csokkentjik installed_Environmental Management  System

continuously. In order to reach our environmental

targets, all Hi-Lex Ltd employees are expected to

follow 1o’ this environmental policy and report
algoncerns.

Evente konkrét és mérhetd

dolgozbinktel  az
komyezettudat Kishalist a 2 goals is monitored using specific
unkahelyeken, - 3 cated on the basis of objective

alapjin kepezel fajlagos £ vant 1SO 14001 information
alkalmazisaval koveti ¥ s environmental awareness,

Alkalmazottainkat az at our environmental goals
rendszer  kovetelménygi L achieved through teamwork
képezziik. and cor ation with our employees, vendors,

Toreksziink  komyeze unity.

csapatmunkaval i risks of our work are regularly
vewdkkel, igyfelekkel valami eclise of employee’s safety and health.
kialakitott kommunikéciéval, We a effort to minimize these risks

megvalésitani methodically.

&
védelme  érdekében  rendszeresen  értékeljitk
tevékenységeink  egészségligyi 65 biztonsigi
kockézatait, azokat tervszerli intézkedésekkel

p . .
folyamatosan igyekszink minimalizdlni. his policy is published and available to any interested

party!

Politikankat nyilvinossagra hozzuk és birmely érdeklds
fél szaméra elérhet6veé tessziik!

Rétsag, 2016.01.20.

‘Tahara Tamaki
[€e/e]



DNV-GL
MANAGEMENT SYSTEM
CERTIFICATE

Certificate No. 161218-2014-AQ-BUD-IATF Vald unti:
21 August, 2018 - 20 August, 2021

IATF Certfcate No.: 0324561

This is to certify that the management system of

Hi-Lex Hungary Kft

Ipari park 3 Rétsdg, 2651 Hungary

and, if applicable, the remote support locations as mentioned in the Appendix
accompanying this Certificate

has been found to conform to quality management system standard:

IATF 16949:2016

This certificate is valid for the following Scope:
DESIGN AND MANUFACTURE OF CONTROL CABLES AND
SYSTEMS AS WELL AS WINDOW REGULATORS

Place and date: For the issuing ofice:

aty, T 23 Augost 2018 D Gt Busines Assurance
o " Budapest, Hungary

ozak
Management Representative

Paperara



DNV-GL

MANAGEMENT SYSTEM
CERTIFICATE

Certifcate Nos Inital certfcation date: valid:
210799-2016-AE-BUD-RvA 2016 December 16 2016 December 16 - 2019 December 13

This is to certify that the management system of

HI-LEX Hungary Kft.

2651 Rétség, Ipari park 3., Hungary

has been found to conform to the Environmental Management System standard:
ISO 14001:2015

This certificate is valid for the following scope:
Manufacturing of vehicle cable systems and window regulator assembly.

Place and date:
Budapest, 2016 December 16
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Principles of Corporate Social Responsibility at Hi-Lex Hungary
Hi

Since our company's founding in 1946, we have conducted research and development aimed at creating new
technologies. These new technologies expand the possible uses of control cables and have increased year by year.
Hi-Lex mission is to be the leader in the markets we serve!

« We shall exceed customer expectation through continual improvement

« We shall comply with all relevant standards and regulations.

« Everyone will participate in this mission to achieve zero defects

ex Mission

Preamble

The Hi-Lex highly respects the fundamental human right
follow the Universal Declaration of Human mgms o

International Labour Organizati

In the following declaration,
responsibility. Our sustain
and its partners, including

We expecl our busmess part

d democracy of our business activitics. We
jons and the relevant declarations of UN
for Multinational Enterprises.

principles of social
Hi-Lex Hungary

[ungary Kft. does
the acts that reject

L/8pean + | withobt -
e | parin

human rights.

We highly respect.
their observance,

Child labour
Hi-Lex does.

Free choice of jobs and
We reject forced labour of any ki
principle of frecly chosen cmpl
with state and national legal
trafficking as well and taking
our supply chains are free from
human trafficking.

Accordingly, our company believes that no one shall
be required to perform forced or compulsory labour
and No one shall be subjected to degrading treatment
or punishment.

Discrimination & Harassment

Hi-Lex is committed to the prohibition and prevention
of negative discrimination. Our colleagues are the
citizens of various countries; we support cultural
variety and building up of an international team.

Every employee is responsible for supporting a
working environment based on trust and the mutual
respect of cach other. A co-operation resulting in

Sources: Hi-Lex Hungary - Code of Ethics

Resnonsibility

regulauons of such

itled to set up trade unions at

12 ployment. Trade union shall be

entitled to set up organs at the employers, and to
involve their members in the operation of such.

Political role
We do not limit our employces undertaking political roles,
however, in the course of such roles, they shall not use the
name of Hi-Lex Hungary Ltd, and their activitics shall not
stand against the interests of Hi-Lex Hungary Lid.

Remuneration
Our remuneration and social benefits conform to the
national and local statutory standards, provisions, or
respective agreements. We observe the provisions of
ILO Convention no. 100 with respect to the principle



HI-LE

of equal remuneration for work of equal value. We
comply with national provisions regarding working
hours and vacation.

Working time

We comply with the legal regulations regarding
working time.

Anti-corruption & bribery

Since HI-LEX  Hungary Kft.  works
internationally, we follow the national and
international acts regarding anti-bribery and anti-
corruption. Hi-Lex staff strictly prohibited from
offering, giving or accepting any form of facilitatior

busmcss decision (included
supplicr behalf).

linary actions

any  maj
consoquuncel inclding the

Complying with
regarding compef

conflict with the requirements of

HI-LEX Hungary Kft. does

jeopardize the good reputation

competitor by communicating or

facts, or by misrepresenting true facts with any false

implication, as well as by any other practiccs.

HI-LEX Hungary Kft. does not gain access to or use
business secrets in an unfair manner, and does not
disclose such secrets to unauthorized parties. HI-LEX
Hungary Kft. does not publish business secrets.

Protection of health, security, and environment by
our health, safety and environmental management
system

In line with our commitment to sustainable
development, we handle management of health
protection, sccurity and environment protection as a

Sources: Hi-Lex Hungary - Code of Ethics
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system in order to be able to continually improve our
performance

By of safe work and by the

of our
performance we decrease the health security and
environmental risks of our activities.
HI-LEX Hungary Kft. employs its employees in
accordance with the rules and regulations
pertaining  to  contracts  of employmem
loyment regulations and the provisions of

ungary Kft.
es. m follow the safety rules

» HI-LEX Hungary Kft. holds
opic for its employees.
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